Introduction
Motivation is the occurrence acting, learning and moving feelings in human beings. Motivation in work life can be described as additional rights and rewards for working people to do their jobs better, more qualified and faster and also to occur their feelings. In having motivation a person must first believe that he is able to manage the work before he has decided.
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the individual nurse [15] . To be able to meet the challenges of their profession, nurses need to be clear about why they think and act as they do, and they need to perceive themselves as being empowered. It is required that motivation with work environment of nursing students is known for they are prepared to nursing job. According to previous literature, there is no study available that focuses on motivation with work clinical learning motivation of nursing students.
The aims of the study were to assess the content and construct validity of the clinical learning motivation scale (CLMS), and to establish the reliability of the scale in terms of the internal consistency of the scales.
Methods

Population and participants
This study was used methodological designs. The total population of the study was 1170 nursing students of health school at İnönü University, Turkey. The sample size was determined to be 230 nursing students. The literature stresses that it is adequate to include persons 5-10 times of the scale item number in studies of validity and reliability [16, 17] . Also, some researchers recommend sample sizes of 100 and more in instrument validity and reliability study, and they suggest to use factor analysis sample size should be 100 least [18, 19] . So, the numbers of the students recruited were ten times of that of the scale items in this study. For this reason, the sample size of the research is adequate. Two hundred thirty the students were requested to participate in the study by the researchers and to complete the CLMS. A randomly sample of 230 nursing students was recruited from the population.
Development of the items of the Clinical Learning Motivation Scale
The scale was developed to measure affecting factors on work motivation in work environment. The scale was structured by examining related to the literature cited [20] [21] [22] [23] [24] . The researchers did not go through exist any instruments and use/adapt items from other scales in examined literatures. Four experts were informed concerning the measures and concepts involved by the author. They were informed concerning the measures and concepts involved by the author. This panel comprised two nursing education specialists, two who had published works on instrument development. They reviewed the instrument and they suggested wording recommendations. The authors implemented these suggestions in the scale. A pool of items was generated from the literature and several health care professionals asked to identify any additional issues they felt should be included in the questionnaire. A focus group was also conducted with nursing students asking them to identify any issues of motivation of clinical learning. Combining information from these different sources resulted in a draft questionnaire. The draft instrument was pilot tested with another group from the target population. As a consequence, several items were reworded and a number of new items were added to the questionnaire. The resulting list of 23 items of motivations with work environment items was used as the basis for version of the motivation with work environment described in the present study. Psychometric analysis would then be used to the size of the questionnaire. The scale consisted of total 23 items on a-5-point Likert format with the following coding: certainly agree (scored 5), agree (4), natural (3), disagree (2) , and certainly disagree (1) . The maximum score of the scale was 115 and minimum score was 23 point. Evaluation of the scale score is made by sum point.
Additional questions: Questions regarding the students' age, class, education level of father, education level of mother and being of other health profession in family were also asked. These demographic questions allowed recognise of the sample.
Psychometric testing
Internal consistency and homogeneity: Cronbach's α was calculated to determine internal consistency. Besides, the mean inter-item correlations were included in the Pearson's correlation.
Clark and Watson [24, 25] indicate that internal consistency may be a necessary condition for homogeneity or one dimensionality of a scale and Cronbach's α must be 0.70. They recommend using the mean inter-item correlation as criterion for internal consistency [26] . This should be between 0.15 and 0.50. They point out that this means value can be a bias and that all individual inter-item correlation should be within these limits. In other words, one can only be ensured of one dimensionality if all individual inter-item correlations are clustered closely around the mean inter-item correlation.
Construct validity:
The data were analysed by means of factor analysis, more precisely: a principal component analysis, and varimax rotation. In order to attain the best fitting structure and the correct number of factor, the following criteria were used: eigenvalue higher than 1.0, factor loadings higher than 0.40 and the so-called elbow criterion regarding the eigenvalue [27] . Before conducting the factor analysis of the motivation with work environment scale, KaiserMeyer-Olkin measure of sampling adequacy (KMO) and Bartlett's Test was calculated to evaluate whether the sample was large enough to perform a satisfactory factor analysis. The KMO measures the sampling adequacy that "p" value should be greater than 0.5 for a satisfactory factor analysis to proceed.
Ethical Considerations
Permission to undertake this study was gained from the ethical committee at the İnönü University and informed consent was obtained from each participant. Prior to this study, the students were informed of the purpose of the research. Participants were assured of their right to refuse to participate or to withdraw from the study at any stage. The anonymity and confidentiality of participants were guaranteed.
Data Collection
Data were collected using the motivation with work environment scale and an additional form including socio-demographic characteristics of participants in March 2013 by the researchers. The questionnaires were distributed by researchers to 230 students who accepted participant to the study and come to the school on same day. Questionnaires were given to students in their class before lesson did not start, and it was wanted that students answered this questionnaire. This procedure took approximately 10 to 15 minutes for each subject.
Statistical Analyses
Construct validity of the motivation with work environment scale was examined using principal components analysis with the resulting factor rotated using the varimax procedure. The number of component to retain was initially determined using the eigenvalue greater than one rule [28] . The resulting factor solution was then reviewed with items. Internal consistency of the domains was assessed using Cronbach's coefficient alpha (α). The test-retest reliability was examined at the scale. Individual items of the scale inter-item correlations were also assessed for internal consistency.
Results
The demographic characteristics of the participating students are displayed in table 1.
The mean age of the students was 20.77 ± 2.01 years, and the most of them was in second and fourth class.
The Characteristics X ± SD 
Validity Content validity
The developed scale, consisting of 23 items, was judged by the expert panel on relevance and phrasing of the instrument items. For each item, the expert could suggest possible improvements in phrasing. Subsequent revisions of the instrument were made and discussed each time by the panel members till agreement about the content was reached. KMO Table 2 ). The scale explained 68.5% of the variance. The factor loadings of the items in the scale ranged from 0.46 to 0.92. Table 2 . Factor loadings and item-total correlations of items of the scale (n = 230)
Construct validity
and Bartlett's Test were calculated to evaluate whether the sample was large enough to perform a satisfactory factor analysis. The KMO measures the sampling adequacy that should be greater than p < 0.5 for a satisfactory factor analysis to proceed. The calculated KMO was 0.70 (p < 0.001) indicating that the sample was large enough to perform a satisfactory factor analysis. The result of the KMO showed that the total sample size was sufficient for psychometric testing of a 23 item scale. The first step of the factor analysis was a principal component analysis revealing one factor with an eigenvalue of higher than one (
Reliability
Internal consistency
The reliability estimates for internal consistency was α = 0.95. The analysis of item-total correlations indicated that a one dimensional scale was sufficient, and the item-total correlations ranged from 0.19 to 0.86 (Table 2) .
Internal consistency and inter-item reliability estimates are presented in table 3 for the motivation with work environment Table 3 : Inter-item correlation matrix of the scale (n = 230).
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scale. Inter-item correlation ranged from 0.11 to 0.58, and inter-item correlations were adequate.
Test-retest reliability
To test-retest reliability of the scale, the students were asked to complete the questionnaire to do so again 2 weeks later. The test-retest reliability of the scale was found r = 0.83.
Discussion
The clinical learning motivation scale is a one-dimensional instrument specifically developed to allow the examination of nursing students' motivation of clinical learning. It has demonstrable validity and reliability and a high level of acceptability for this nursing student group. The content validity of the clinical learning motivation scale indicated that there was no need to modify its content. Besides, the internal consistency of the motivation with work environment scale seems sufficient (Table 3 ), in view of the range of individual interitem correlations the homogeneity of the instrument is secure, and inter-item correlations had adequately criteria. Internal consistency and inter-item correlations had adequately criteria [29, 30] . If the item that correlation was under 0.20 was not affect alpha value and was preferred at instrument, it could stay on instrument items [31] . In this study all items met this criteria related to factor loading and correlation coefficients.
With varimax rotation the factor analysis indicated that, with regard to the content, one factor was discerned and clinical learning motivation scale explained 54.5% of total variance. Internal consistency reliability was 0.95 for the scale. In this study, internal consistency and explained total variance had adequately criteria [29, 30] . It is stated in literature that a reliability of 0.80 is considered the lowest acceptable coefficient for a well-developed measurement tool. For a newly developed instrument, a reliability of 0.70 is considered acceptable [32] . It is stated in literature that alpha coefficient must be 0.70 and more [22, 29] .
The result of the KMO indicated that the sample was large enough to perform a satisfactory factor analysis; the further validation process clearly showed that factor solution was associated with sample size. Factor analysis yielded that factor loadings were all above 0.40, and factor loading of the items in the scale ranged 0.43 to 0.75 in this study. The minimum 0.30 for factor loading is acceptable [33] . In this study all items met these criteria and factor loadings were high. Therefore, it is might be said that construct validity of the scale was obtained.
Conclusion
In conclusion, the motivation with work environment scale has shown statistical acceptable levels of reliability and validity. The clinical learning motivation scale is very important as it provide standardized data in nurse's and nursing student's clinical learning motivation research. However, the application of our findings to other areas needs to be done. We merely present developed of a standardized instrument based on data obtained from Turkish nursing students. The clinical learning motivation scale will enable identification of nursing student's motivation of clinical learning assessment that should be an essential part of nursing practice. Further study may lead to the identification of variables that would improve the clinical learning motivation scale. A recommendation is that this scale should be further evaluated; with a larger sample size, in different regions in Turkey and diverse populations of world. Once a valid and reliable scale is ready for use, it can be used to measure outcomes in an intervention study. This will permit further testing of the clinical learning motivation that assisting nurses to increase their work motivation. This needs to be tested in different cultures. With the Turkish scale now, the study can proceed to further validation of the scale and use in outcomes research.
Implications for research include that the scale's validity and reliability can be tested in other areas and other countries that also represent a diverse sample of nurses from a wide range of personal features background, to see if the results of the study are consistent with what has been derived in this study. Utilization of the results promotes more work motivation of nurses in respect of mental and physical. This could be helpful to management nurses for improving of nursing care in clinical setting and primary health centre. Additionally, knowing of work motivation of nurses and nursing students can affect positively their performance and their satisfaction with work life. Knowing of the motivation with work can be guide to managers at redounding personnel' work satisfaction and consequently work productivity. Managers can make new arrangements at workplaces.
